4D dream jobs

Boosting
recruitment

Jmplementing Al technology,
developed by jobno.one (dreamjobs) meant X

the paradigm shift for us and our candidates
in job search satisfaction. more CVs
In numbers: 5x more CV's, 97% satisfaction.”

- Bc. Markéta Krésa, Marketing Manager at mBlue

Context mBlue

mBlue is a leading personnel and consulting company founded in 20T1. They help companies to find the best talents
with minimum effort by adjusting career pages to be moderated by Al and acquiring 5x more candidates.

The newly implemented process increased the efficiency of the recruiters by 200%.

The most painful administrative task was removed, and we made it easier for companies to start hiring anytime.

Solution
They prepared comparison of career pages.
Visitor conversion at career pages was evaluated:
* Visitor-to-CV.
+ Visitor-to-Job Application.
Three types of career pages were compared:
- Standard career pages with manual filtering by visitor.
- Smart pages with the option to display open positions.

Dream.jobs solution

The type of Smart career pages with only a CV submission option - upload CV, was the most effective.

The career pages had 1212 visitors, of which 180 submitted CVs and 51 job applications. Improvement application
in CV conversion were 494%, and improvement in Job Application conversion was 136%.

All scenarios used the same visitor generation marketing. The testing period of this specific project took 1month.

P

mBlue

human resourcas

[ Y T S o CIEED
o
HOME
4Rt
aiomon @1
[EOP S
Visitor
Visitor to to CV
Job Application
Jobofe earch susines Development Manager o
Jobried
Jobposition Senoriittn - préce 35 hcin nk B
eon
O i fy— .



